3AKOH 3a unpopmupane
N KOHCYNTMpaHe
C paboTHMLMTE N CRyXUTenuTe
B MHOFOHaLMOHaNHN
npegnpuaTna,

rpynu npeanpuAaTna

1 eBpOMnencKkn gpyxecrTea

(UsBneueHwue)

O6H., [IB, 6p. 57 om 14.07.2006 2., 8
cusia om damama Ha 8/1u3aHe 8 cuaa
Ha [lJozosopa 3a npucveduHABAHE HA

Peny6nuka bsnzapus kem Egponetickus

cvt03- 1.01.2007 2., u3m. u don., 6p. 26 om

29.03.2011 2., 8 cunaom 5.06.2011 2., 6p.
820m 21.10.2011 2.

aBa nera
NMOBEPUTEJIHA UHOOPMALINA

MpepocTaBsiHe Ha NoBepuTenHa
nHpopmauun

Yn. 29. (1) MpenocTtaBAHETO Ha WUH-
dopmauma Ha eBponenckua pPaboTHU-
yeCKn CbBET WU Ha npepcTaBUTENHUA
OpraH B eBpOMNencKOoTO TbProBCKO WU
KoonepaTMBHO APY»KeCTBO, WM Ha Orn-
pefeneHuTe OT TAX eKCnepTu, pasnpo-
CTpaHABaHETO Ha KOATO MOXe Aia yBpeaun
3aKOHHWTE NHTepeCn Ha NPeanpuATHATa
no un. 4, an. 2,5 nnn 6 n gpy>kecteata no
un. 12 n 20, moXe fa ce Hanpasw C U3nC-
KBaHe 3a NOBEPUTENHOCT.

(2) Nnuata, Ha KOWTO e NpepocTaBe-
Ha noBepuTenHa UHpopmauma no an. 1,
He mMoraT Aa sl Pa3npoCTPaHABAT Ha OC-
TaHanuTe PaboTHULM M CAYKUTENMN U Ha
TpeTu n1ua. Te MMaT TOBa 3afb/KEHNE U
cnef U3TUYaHEeTo Ha MaHAaTa UM U He3a-
BMCMMO KaKBa e TAXHaTa UK Ha onpeae-
NEeHNTe eKcnepTy mectopaboTa.

(3) Korato xapakTepbT Ha UHPOpPMa-
umATa no an. 1 moxe fa Hapywu cepu-
03HO OYHKLUMOHUPAHETO Ha npegnpus-
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Act on informing
and consulting
workers and employees
in multinational undertakings,
groups of undertakings
and European companies

(Extracts)

Effective from the date of entry into force
of the Treaty of Accession of Bulgaria to
the European Union Prom. SG. 57/14 Jul

2006, amend. SG. 26/29 Mar 2011

Chapter five.
CONFIDENTIAL INFORMATION

Providing
confidential information

Art. 29. (1) Where the disclosure of
information may injure the legal inter-
ests of the enterprises referred to in
Art. 4, paras. 2, 5 or para. 6 and those
referred to in Arts. 12 and 20, the com-
munication of information to the Euro-
pean Works Council or the representa-
tive body in the European commercial
company or the European cooperative
society, as well as to the experts desig-
nated by them can be carried out under
the requirement of confidentiality.

(2) The persons provided with confi-
dential information under para. 1 shall
not be entitled to disclose it to other
workers and employees or third per-
sons. This obligation shall continue
to apply even after the expiry of their
terms of office, regardless of their place
of employment and the one of the ex-
perts designated.

(3) Where the nature of the informa-
tion referred to in para. 1 may seriously
disturb the functioning of the enter-



TVNATa NN JQpyKecTBaTa Ui Aa 6'b,D,e B
TAXHa Bpe€Aa, OpraHMTe 3a ynpaBneHue
MOrat fAa OTKaXaT npenoCtaBAHETO n
Bb3 OCHOBA Ha 0O6EKTUBHaA npeueHkKa.

(4) Mpw oTKas pa ce npefoCcTaBU UH-
dopmauma no an. 3 1 Bb3HMUKHAN Cnop
OTHOCHO HeroBaTa OCHOBaTe/THOCT CTpa-
HWUTe MoraT fia NOTbPCAT CbAeNCTBYE 3a
ypexfaHe Ha crnopa uype3 MnocpepHu-
yecTBO U/ fobpoBoneH apbuTpax ot
HauuoHanHua MHCTUTYT 3a NnomMupeHue
n apbuTpax.
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prises or companies or societies or be
detrimental thereto, the management
bodies shall be entitled to refuse to
communicate the information on the
grounds of an impartial judgement.

(4) Where the providing information
has been refused under para. 3 and a
dispute has arisen regarding the rea-
sonableness thereof, the parties shall
be entitled to seek help in settling the
dispute through the mediation and/or
the voluntary arbitration of the National
Institute of Reconciliation and Arbitra-
tion.



